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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

BANKI M SARDAR COLLECGE

Name of the head of the Institution

Dr. Tilak Chatterjee

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03379602076
Mobile no. 9874466440

Registered Email

i gacbscol | ege@mai | . com

Alternate Email

writeprincipal @nail.com

Address Village- Tangrakhali, PO Tangrakhali,
PSCanni ng, District South 24 Parganas.
PI N- 743329

City/Town Canni ng

State/UT West Bengal

Pincode 743329




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Suchandra Bi swas

Phone no/Alternate Phone no.

03324130882

Mobile no.

9830187145

Registered Email

i gacbscol | ege@nmai | . com

Alternate Email

suchandr abi swas@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. banki nsar dar col | ege. or g/

upl oads/ 65aqar - 2017- 18. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

htt ps://ww. banki nsardarcol | ege. org/fil

e/ senest er - cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 71 2007 31- Mar-2007 | 30- Mar-2012
2 2.3 2015 03- Mar-2015 | 02- Mar-2020
6. Date of Establishment of IQAC 01-Jan- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.bankimsardarcollege.org/uploads/65aqar-2017-18.pdf
https://www.bankimsardarcollege.org/uploads/65aqar-2017-18.pdf
https://www.bankimsardarcollege.org/file/semester-calendar
https://www.bankimsardarcollege.org/file/semester-calendar

Sundar non 11- Mar-2019 183
5

Sanpriti Saptaho: 12- Sep- 2018 87

Observi ng Secul ari sm Week 5

on the event of 125th

Anni versary of Chicago

Addr ess

I ntroduction of add on 22-Cct-2018 32

courses on Tally and 80

Renpote sensing and G S

Cul tural exchange 17- Mar - 2019 42
1

Wor kshop on New CBCS 12- Feb- 2019 100

Curriculumin Physical 2

Chemi stry and | aunched

Book on Conput ati onal

Met hods i n Physi cal

Chemi stry

Gour ab Di bash 18- Mar - 2019 75
1

Bui | di ng nei ghbour hood 23-Jan- 2019 77

relationship 7

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 8
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities



https://assessmentonline.naac.gov.in/public/Postacc/Formation/21785_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/21785_Minutes.pdf

during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Successf ul

i npl ementation of CBCS curricul um Successf ul
Cel ebration of dibash throughout the year

organi sati on of Sundar non
observing Secul ari sm Wek on the event

of 125th Anniversary of Chicago |Introduction of two add on courses

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

proj ect

Conpl eti on of the solar power plant Conpl et ed
pr oj ect
Conpl eti on of rain water harvesting Conpl et e

I nt roducti on of CBCS curricul um

Successful ly introduced, thtough
training progranmes for teachers and
students

Cel ebrati on of
" di bashes'

round the year

Cel ebrated days |i ke Abhi shek di bash,
Abhi bhabak di bash, Nari di bash, Bandhan
di bash etc

observing Secul ari sm Week on the event
of 125th Anniversary of Chicago

bserved during Septenber

I nt roduci ng new add on courses

| ntroduced two new add on courses-
Tally, Renote sensing G S

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 16- Nov- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 19- Feb- 2019




17. Does the Institution have Management Yes
Information System ?

If yes, give a brief descripiton and a list of modules e The coll ege website is dynam c and
currently operational (maximum 500 words) updated. ¢ Online adm ssion and
registration through college portal -
Fees col |l ection and student nanagenent
t hrough Student Managenment System e The
coll ege has an institutional Learning
Managenent System (LMS). ¢ The col |l ege
has a File Tracking system ¢ The

col l ege has an SMs5 gateway to send
notifications to different

st akehol ders. ¢ The system of

et enderi ng has been adopted. ¢ The

Col | ege has adopted the systens of PFMS
and HRVS ¢ The col | ege has
‘entryinservice’ software to prepare
the students for conpetitive

exam nations. ¢ The coll ege has

i ntroduced bionmetric attendance for its
students, teachers and staff and has an
attendance portal ¢ The College has a
portal (IMAS) for uploading attendance
and Internal assessment marks and
generation of report cards

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution being an affiliate of the University of Calcutta, delivers the
curriculumas per guidelines of the University. However, this institution
adheres to a nunber of “distinctive practices” keeping in mnd the custom sed
requi rements of this college. For effective curriculumdelivery the college
enphasi ses on 1. Regul ar attendance of students and teachers 2. Meti cul ous
pl anni ng towards mninmsing the | oss of teaching days 3. Optinising the use of a
[imted nunber of classroons 4. Teachers renain prepared with the changes in the
curriculum as suggested by the university fromtinme to tine 5. Head of the
Institution nonitors the conpletion of courses on a nonthly basis 6. The
institution conducts internal assessnment every nonth- which remains the nost
ef fective step towards curriculumdelivery 7.Departnments make reasonabl e use of
I CT to nake the teaching-Ilearning process snooth 8. Teachers foll ow the practice
of mentoring with the objective of reaching out to the students 24 X 7
9. Teachi ng gets supplenented with sem nars, special |ectures, group
di scussions, study tours and field trips

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

TALLY NI L 22/10/ 2018 40 Yes Yes




Renot e NI L
Sensing A'S

Ni | 40

NA Yes

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

NI L

Ni Il

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Hons, Gen 07/ 05/ 2018
BSc Hons, Gen 07/ 05/ 2018
VA NI L 07/ 05/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
249

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

0

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Project, Field work 810
BSc Field work 112
BCom Pr oj ect 6

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

St akehol ders expectations as coded in their feedback is an inportant input for




initiataion and sustenance of quality initiatives in the institution. Periodic
feedback is obtained fromthe stake hol ders through feedback fornms, GOOGLE
forns as well as the online Feedback collecting portal ww.

htt ps://bscadm ssi on. i n/ Feedback/. Feedback is also collected during the

i nduction neeting, Abhibhabak di bash, Principal-teacher neeting, through nentor-
nment ee system Structured feedback is collected on issues |ike introduction of
new curriculum teaching learning, quality initiatives, infrastructure etc. The

col l ected feedback is then anal ysed and discussed in | QAC for
under the | eadership of the Principal.
in the Governing Body/Adm nistrator’s neeting for any action to be taken.

The rel evant

necessary actions

resol utions are di scussed

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA BA Cener al 590 1056 522
BA Bengal i Hons 120 187 92
BA Educati on 40 103 37
Hons
BA Engl i sh Hons 20 46 17
BA H story Hons 70 87 49
BA Political 40 74 37
Sci ence Hons
BA Sanskrit Hons 110 65 42
BSc Bot any Hons 20 8 6
BSc BSc Cener al 50 63 21
BSc Zool ogy Hons 25 40 22
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2062 19 27 0 8

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
35 35 121 8 1 10
View File of ICT Tools and resources



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/21785_Demand_ratio_1663865429.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/21785_ict_tools_1665466631.xlsx

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The distinctiveness of this college is Mentoring of students by teachers. The objective of mentoring is 1. make
them feel at home 2. build their self belief “even | can do” and 3. reflect their pent up potential in a College with
Potential for Excellence The college is located in the Sunderbans, and inhabitants of the region are constrained
to feel alienated from mainstream India and when asked to perform they pause and feel “can | do it?” This
College with Potential for Excellence — believes the students too have beautiful minds - the SUNDARMON - and
the college goes forward relentlessly in search of the Sundarmon (the excellence) in the Sunderbans and make
the students feel “even | can do.” Vidya Vimuktaye — our core value - enshrines our vision as Enlightenment
(emancipate and liberate from all darkness and bondages) Empowerment (building self belief) Enrichment
(building qualities to enrich society) and all performances of the institution aim at fulfilling these vision through the
constant acts of mentoring of students by the teachers. Towards enlightening the students, the college adheres
to a number of “distinctive practice” Teachers remain in touch with the learners through 24x7 mentoring and
monitoring and pursuing to make the students feel at home while in campus. Towards empowering the students,
the college organises a college week whose name is Sundarmon. This college week is not the same as what is
being called as fest where hired artists and celebrities come from outside and perform and earn. But in
Sundarmon, the main objective is to organise several skill- displaying events and make the students participate
and perform and learn. Let us cite another example. The teacher mentors of Political Science department take
their students to the West Bengal State Assembly and make them aware about the live proceedings of legislative
practices. Then teachers as mentors guide the students in the department to perform a mock parliament session
where students enact in several roles and successfully create the ambience of legislative assembly in the college
campus. Another example that requires to be mentioned is the one where teacher as mentor encourages the
students to think laterally by way of introducing to the idea of lateral thinking (Edward Bono) and preparing
question answers on lateral thinking. Then, during the final round a quiz contest on lateral thinking is organised
where students contest and perform.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

2081 35 1:59

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

44

35

9

0

12

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 nil Nill nil

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

BNGA,
EDCA, ENGA,

3rd Year

25/ 04/ 2019

25/ 06/ 2019




PLSA, HI SA,
SANA
BSc BOTA, 3RD Year 25/ 04/ 2019 25/ 06/ 2019
CEMA, PHSA, ZOOA
BA Cener al 3rd Year 28/ 05/ 2019 14/ 08/ 2019
BSc Cener al 3rd Year 28/ 05/ 2019 14/ 08/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)
[Vechani sm of the internal

assessnent 1. The dates of internal assessnent are pre-
schedul ed and such dates are published in the academ c cal endar 2. The Academ c

Cal endar is given in the college prospectus and also on the college website
3. The coll ege has a three-nmenber Exam nation Sub-committee which remains in
charge of Getting the question papers from each teacher through
cbcsban@mai | . com Conducting the exans on the pre-schedul ed dates CGetting the
answer scripts evaluated by the concerned teachers Obtaining hard copy and soft
copy of the mark sheets 4. The Academ c conmttee gets the marks uploaded in the

https://bscadm ssion.in/inmas/student report.php for parental view ng which
ensures transparency 5. The eval uated answer scripts are shown to the students
so that they can be aware of their mstakes. The teachers take care to explain
their m stakes and the doubts if any.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Under the senester system the university publishes Acadeni c Cal endar which
i ncludes internal assessments and tutorial schedule to be held during Nov (for

odd senester) and during May (for even senester). Like every other coll ege,
this institute follows this calendar strictly. During the end of the senester,
the teachers upload the attendance and marks scored (in tutorial and interna
assessnent) in the university portal within the stipul ated deadl i nes as set by
the university. But the distinctiveness of this college is that it publishes an

annual Acadeni c Cal endar / Senester Cal endar and upl oads the same in the

col l ege website before the comencenent of the academ c session.

Thi s cal endar
makes a clear reflection of the tine nanagenment within a senester and | ay down

the follow ng 1. Teaching days and the exam nati on days 2. Speci al teaching days
during exam nations 3.Internal Assessnent Schedul e 4. Academ c Pl an neeting and
Acadeni ¢ Review neeting 5.Cel ebration of “Di bash” — observing days of events of
national inportance 6.Cel ebration of students centric events round the year
7. Add-on course class days on Sundays 8.List of holidays The institute
stipul ates the necessity of conducting one internal assessment every nonth. The
institution keeps a record of the nonthly attendance and the marks obtained in

each internal assessnent by each student and uploads the sanme in the Internal
Assessment Marks Attendance Port al

for parental view ng through the college
website.
2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps://wwv. banki nsardarcol | ege. org/fil e/ pso-co

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/21785_Evaluation_1663866674.xlsx
https://www.bankimsardarcollege.org/file/pso-co

examination

BAG BA BA Gen 250 144 57.6

BNGA BA Bengal i 57 57 100
Hons

EDCA BA Educati on 14 14 100
Hons

ENGA BA Engl i sh 7 7 100
Hons

HI SA BA H story 16 16 100
Hons

BNGPG VA MA in 9 9 100

Bengal i

BOTA BSc Bot any 0 0 0
Hons

PHSA BSc Physi cs 6 5 83. 33
Hons

ZOOA BSc Zool ogy 3 3 100
Hons

BSCG BSc BSc 17 17 100

Cener al
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://bscadm ssion.in/naac_dvv/ upl oads/ 1663924884. pdf

CRITERION IIl - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 NI L 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/21785_Pass_percentage_1663868105.xlsx
https://bscadmission.in/naac_dvv/uploads/1663924884.pdf

Center Start-up up Commencement

NI L NI L NI L NI L NI L NiTl

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded
0 0
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)
I nt ernati onal Chemi stry 1 2.4
I nt er nati onal Physi cs 1 4.1
I nt ernati onal Zool ogy 3 0.4

Nat i onal Sanskri t 1 0

Nat i onal Geogr aphy 2 0

I nt ernati onal Geogr aphy 1 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

Bengal i 4

Engl i sh

Sanskrit

Cheni stry

Geogr aphy

3
2
Commer ce 1
2
2
1

Zool ogy

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NI L NI L NI L Nill 0 NI L 0

No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional




Paper

Author

publication

citations
excluding self
citation

affiliation as
mentioned in
the publication

The
carrier
transport

Dr.
Somat h
M ddya

Materi al s
Chemi stry

properties
and phot od
egradati on
ability of
| ow t enper
ature synt
hesi zed
phase pure
rutile
titani um
oxi de nano
structured
materi al s

and
Physi cs

2019

12

8

Banki m
Sar dar
Col | ege

Use of P
S- Zn-
ant hra
conpl ex as
an
efficient
het er ogene
ous
recycl abl e
cat al yst
for carbon
di oxi de
fixation
reaction
at at nosph
eric
pressure
and
synt hesi s
of di coumn
rols under
gr eener
pat hway

DR KAZ
TUH NA

Jour nal
of Organom
etallic
Chem stry

2018

16

18

Banki m
Sar dar
Col | ege

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Semi
nar s/ Wor kshops

0

0

15

Resour ce
persons

Pr esent ed
papers

No file upl oaded.

3.4 — Extension Activities




3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Disability day Uttaran 5 21
Nei ghbour hood NSS 3 26
cl eani ng
I nt ernati onal NCC 2 23
yoga day
Anti drug rally NCC 2 27
Traffic control NCC 1 3
Durga puja
Traffic control NCC 1 2
Gangasagar
Dr awi ng NCC 2 28
competition for
student s of
Tangrakhal i Free
Primary school Tomar
Raksha Bandhan NCC 12 862
(Bandhan di bash)
Swat chhat a NCC 3 32
Pakhwada
| ndependence day NCC 7 74
cel ebration -
Bui | di ng
nei ghbour hood
rel ati onship

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

teracy club

and training of
el ection

agency activites activites
Soci al Ut taran Disability 5 21
awar eness
Awar eness Canni ng SDO Awar eness 4 147
prog of fice, programon role
el ect or al of electorate



https://assessmentonline.naac.gov.in/public/Postacc/Extension/21785_Extension_1664260459.xlsx

per sonnel

Bl ood
Donat i on canp

Canni ng
Hospi t al

Bl ood 7
donati on canp

50

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Wor kshop and book Physi cal UGC CPE schene 2
publication Chemi stry Teachers'
Forum
Green audit and Loreto Col | ege NI L 30
360 degree audit
Facul ty exchange Mal da Col | ege NI L 3
Facul ty exchange Vi jaygarh Jyotish NI L 5
Ray Col | ege
Facul ty exchange K. K. Das Coll ege NI L 4
No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Reaear ch Desi gni ng Depart nment 01/01/ 2018 31/ 12/ 2018 Dr. Kazi
of new of Tuhi na
pol yner/ Chemi stry,
silica Kal yani
supported Uni versity
recycl abl e
i mobi |l i sed
catal ysts
and their
appl i cations
i n oxidation
and
asymetric
ring opening
reactions
Resear ch Thin film Depar t nent 01/ 07/ 2018 30/ 06/ 2019 Dr.
sem conduct o | of Physics, Somat h
r device Jadavpur M dya
Uni versity
I nternship NI L Creative 03/ 12/ 2018 31/ 05/ 2019 Ri chi k
Sar dar
Subr at a
Shi kar i
Tushar Saha



https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/21785_Students_in_extension_1664260665.xlsx

Fi el d work Met eor ol og
i cal
observati on
site Digha,
Ri ver
Resear ch
Institute

Bi odi versity
regi ster

27/ 12/ 2018 28/ 12/ 2018 St udent s
of Geography

Depart nent

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Levant Books 01/ 06/ 2018 Car eer Counseling 44

of students for
careers in Printing
and Publ i shing

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
8146447 8191703
4.1.2 — Detalls of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Nill
Laboratori es Exi sting
Val ue of the equi pnent purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Partially 3.22.10 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 24269 0 0 0 24269 0
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/21785_augmentation_details_1665466789.xlsx

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
NI L NI L NI L Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing [Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 98 1 1 1 1 10 9 60 79
g
Added 13 0 0 1 0 0 3 0 10
Tot al 111 1 1 2 1 10 12 60 89
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
60 MBPS/ GBPS

4.3.3 — Facility for e-content

Provide the link of the videos and media centre and
recording facility

Name of the e-content development facility

NI L N L

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

155000 154178 2000000 2088309

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col | ege managenent appreci ates that proper mai ntenance and utilisation of
bot h the academ ¢ and physical infrastructure is essential for a rewarding
t eachi ng-1 earni ng anbi ence. The coll ege ensures the availability of |atest
equi pment and up to date infrastructure. There is a provision of budget and
various comrmittees are dedicated to the naintenance and up keep of facilities.
e Day to day nmintenance of classroons, |aboratories ensured by the support
staff, is a key factor. ¢ Equipnents |like Generator, Air conditioner, Conmputers
etc cooler, punp are also taken care of either by AMC or as and when required.
The Conmputer Centre, Language lab, Library all have clear rules for the users
to follow. The Chemi stry | aboratory follows a strict safety guide. The canpus
Clean and Green conmittee is responsi ble for the mmintenance and beautification
of the campus. During 2018-19 coloring of the old College builiding was done
from RUSA and Col | ege fund. The choi ce of vendor was made through etendering

https://bscadmission.in/naac_dvv/uploads/1665469640.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION



NIL
https://bscadmission.in/naac_dvv/uploads/1665469640.pdf

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

 Student aid/
freeship « Freeship
given to PWD
candi dates « Free-
ship for
participating in
Nati onal sports
events

7

7650

Fi nanci al
from O her

Suppor t
Sour ces

a) Nati onal

e Post Matric
Schol ar shi ps Schene
for Mnorities
above 50 « Swami
Vi vekananda Merit -
cum Means
Schol arship ¢ Post
Matric Stipend
(Under Tal ent
Support Programme)
e Swam Vi vekananda
Merit-cum Means
Schol arship for
M nority Students -
SC stipend « ST

1124

8091400

b) I nternati onal

NI L

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students

Agencies involved

enrolled

Yoga training for 12/ 03/ 2019 30 Physi cal
girls Educat i on
Depart nent
Physi cal Fitness 19/ 03/ 2019 30 Physi cal
traini ng Educat i on
Depart ment

| CT/ comput at i on 07/07/ 2018 65 | QAC

skills- e-Sakharata
Sundar non 12/ 03/ 2019 183 | QAC

No file upl oaded.

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam




Conpetitive
exam
training
t hrough web
portal http:
/| e- exanmmant
ra.com

examination counseling
activities
2018 1401 104 8 8

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 Nl 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 1 BCom Hons Conmer ce Uni versity MCom
of Calcutta
2019 4 Sanskri t Sanskri t Uni versity VA
Hons of Calcutta,
Di amond
Har bour
Wonen' s
Uni versity
2019 2 BSc Hons Physi cs Gur udas VBC
Col | ege,
Jadavpur
Uni versity
2019 3 BA Hons Engl i sh The MA, PCGEG
Sanskri t
Col | ege &
Uni versity,
NSQU
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)



https://assessmentonline.naac.gov.in/public/Postacc/Progression/21785_Progression_1664298930.xlsx

Items Number of students selected/ qualifying
GATE 1
Any O her 6

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

14

Col | ege Level

521

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the

award/medal Internaional awards for awards for number student

Sports Cultural
2018 2 Nat i onal 2 Ni Il BAGL7F03 Anushr i
97, Das,
BAH16ML586 Sanjib
Naskar
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Al state-aided colleges in Wst Bengal are required to have a Chhatra sangsad
comprising nore than 50 class representatives across all classes and | evel s.
During April 2017, the Govt of West Bengal has passed a new | egi slation which

has clearly stated that the colleges will be having their own respective
students’ councils but has not issued any administrative instructions to any
college of the state to formsuch council as of date. Hence the college is
havi ng no students’ council

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)




The managenent of the affairs of the college involves top down decentralization
of policies adopted at the apex and garner top up participatory support from
the teachers and the staff in alnost all aspects of governance. One suitable

illustration is the recent introduction of the senester system under the CBCS

The Head of the Institution appreciates the inplications of the changes in the

structure and content of the CBCS syllabus and the changes in the CBCS
cal endar. He responded to such contexts by suitably appraising the apex
adm ni stration so that necessary resolutions are nmade for exanple, redefining
the academ ¢ cal endar fromthe annual cal endar to biannual cal endar, subsequent
changes in class routines, introduction of changes to the systemof interna
assessnent in conformty to the requirenents of the CBCS curriculum The
policies so adopted by the governi ng body passes to the Academ c Committee,
Routine Committee, Examination Conmittee so that the change managenent takes
pl ace. The Head of the Institution neets the teachers and staff at regul ar
intervals and nmakes them aware of the changes nmade by the university so that
the teachers and also the staff may participate in the process. . The | QAC al so
plays a vibrant role: 1. I QAC neets the students at regular intervals in their
cl assroom and makes them aware of the new curriculum marks allocation
attendance system tutorials, choice of curriculum (SEC, DSE) etc. Feedback is
obtai ned from students as well regardi ng teaching-I|earning evaluation. This
practice has greatly benefited the institution in de-centralising the
participation of all stakeholders. 2. | QAC neets the teachers every nonth and
apprai ses them about changes and their inplications made in the CSR, changes to
be introduced in pedagogy, evaluation pattern and thereby putting an enphasis
on student-centric learning. During the neeting, teachers speak about the
difficulties faced in the delivery of the curriculumwhich are further
communi cated to the university. 3. Formal workshops (subject-related) for
teachers of all colleges are organised to evolve solutions for effective
curriculumdelivery in all such areas where the content of the curriculumis
new. 4. Books are published on new net hods of teaching including instructions
for | aboratory/conputer based pedagogy/ |ICT enabled [earning for the teachers
and the students. 5. I QAC neets the administrative staff to cope up with the
CBCS rel ated changes in regul ar upl oadi ng of marks, attendance through e-
governance and to cope up with the ever-increasing workl oad as and when
requi red. Teachers thus becone successful in preparing for 14 core coursesand
Coping up with DSE and SEC Successful inplenentation of e-governance is also an
exanpl e of decentralised and participative managenent. Principal entrusts
menbers of the QAC to receive training on e-governance portals |ike HRVB
PFMB, e-tendering, University marks upl oading system GST etc. The so trained
nmenbers then give training to admnistrative staff, nmenbers of purchase
committee, exami nation conmittee etc. In this nmanner all work gets successfully
conpl et ed

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details
Admi ssi on of Students Online transparent admission strictly
based on nerit
Li brary, I CT and Physi cal Conmputer Centre from RUSA
Infrastructure / Instrunmentation Infrastructure grant, Library provided
wit h KOHA.

Exam nati on and Eval uati on Strengt heni ng of Continuous | nterna




I ntroduction of webportal
upl oadi ng of marks and
results

Assessnent .
| MAS for
attendance and vi ewi ng of

Teachi ng and Learni ng

Teachers in this institute believe
that education shoul d address the
di stinct | earning needs, interests, and
aspirations of individual students. To
acconplish this goal, teachers engage
the students in a wide variety of
nmet hods - from nodifying assi gnments
and instructional strategies in the
classroomto entirely redesigning the
ways in which students are grouped and
taught. Students are taught through
| earni ng through experience through
Practical classes, Study tour/ Field
tour, Project and tutorials. Different
student centric methods |ike Problem
solving - Assignnments, Skill Plus
exerci ses and Participative Learning
i ke Peer teaching, Sem nar, Debates
Ext empore, Mock Parliament, Drana are
used.

Curricul um Devel opnent

I ntroduction of two add on courses on
Tally and Renpte sensing and G S

Research and Devel opnent

Teachers are encouraged to carry out
research in collaboration with
institutes of repute

Human Resource Managenent

Facul ty devel opment prograns,
conputer training to non-teaching
staff, notivation to faculty for

participation in workshops and short
term cour ses.

I ndustry Interaction / Collaboration

Col | aboration with industries |ike
Ankur | ndustries and Levant for career
counsel ling and training

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

SMS gat eway, Coll ege website

Adm ni stration

File tracking system profile making
software, online feedback portal,
att endance portal

Fi nance and Accounts

1. Paynment of salary through WBI FVMS
2. PFMs: For purchase from VHRD funds
3. wbtenders: for eprocurenent s 4.
Bil |l desk for online collection of fees

5.. TALLY

St udent Admi ssion and Support

Students who desires to take

adm ssion for UG and PG programme, are

required to make formal application
online on college MS system by
regi stering thensel ves. The data

coll ected through this process is used




for

maki ng merit
of eligible candidates and for
paynment of necessary fees including
uni versity registration and support

list,

adm ssion |ist

onli ne

Exam nati on

1. Competitive exam portal
mantra 2. Attendance and i nternal
assessnent porttal
exam nation fees and all

Uni versity exam nation related affairs-

cuexam net

-eexam

Subni ssi on of

ot her

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

2018

N bedita
Mal |i ck

I nt er nati onal
conf erence on
Economi cs t ax

returns

NA

400

2018

Bappadi t ya
kol ey

Li vel i hood
pronoti on Bio-
diversity
conservation
and soci a
security in
Sunder bans

1000

2019

Kazi Tuhi na

Mat hs And
Conput ati on For
Chemi stry

500

2019

Kri shna Basu

Mat hs And
Conput ati on For
Chemi stry

500

2019

Suchandr a
Bi swas

Mat hs And
Conput ati on For
Chemi stry

500

2018

Debasi s Roy

I nt ernati onal
Trai ni ng
program on
Li brary
Aut omati on for
r of essi onal
enri chnent

5000

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year

Title of the Title of the From date
professional |administrative
development training

programme programme
organised for | organised for

To Date Number of Number of
participants participants
(Teaching (non-teaching
staff) staff)




teaching staff

non-teaching
staff

2018 UGC

t eachers
enri chnent
program on
| CT
enabl ed te
achi ng-

| ear ni ng

CPE NA

02/ 04/ 2018

27/ 04/ 2018

13

NiTl

2018

Wor dswort h
Engl i sh
Language
Lab
traini ng

24/ 05/ 2018

25/ 05/ 2018

2019

UGC- CPE NA
sponsor ed
wor kshop
on “Mat hs
and Conput
ation for

UG
Chem stry”

12/ 02/ 2019

13/ 02/ 2019

100

Ni |l

2018

Trai ni ng NA
on CBCS

10/ 07/ 2018

13/ 07/ 2018

23

NiTl

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Orientation
Pr ogr amme,
Jadavpur
Uni versity

27/ 08/ 2018

25/ 09/ 2018

30

Ref r esher
course on
Recent
Devel opnents in
Physi cs: theory
and Experi nment

19/ 11/ 2018

11/ 12/ 2018

21

Ref r esher
Course in
Busi ness

st udi es

31/ 12/ 2018

22/ 01/ 2019

21

W nt er schoo
on energi ng
trends in
mechani ca
engi neering
with inter

02/ 01/ 2019

22/ 01/ 2019

21




di sci plinary
applications

Short term 1
Course (not
| ess than 7
days) on Indian
epi graphy and
pal aeogr aphy,

UGC - CAS -
SANSKRI T dept

(Phase-11),

Jadavpur

Uni versity

26/ 12/ 2018 05/ 01/ 2019 7

Short term 1
Cour se (not
| ess than 7
days) on

Li brary
aut omation for
pr of essi ona
enri chnent
(I TPLAPE) :
enphasi si ng on

current
t echnol ogy
trends

or gani sed by
Dept of Lib,
Satyajit Ray

Fil mand

Tel evi si on
Institite,
Kol kata, India

10/ 12/ 2018 16/ 12/ 2018 7

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Staff Cooperati ve,

Staff Cooperati ve, Freeship to students

Group I nsurance Policy, with Physical disability
Festive bonus to coll ege

appoi nted staff

Group Insurance Policy

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The nechani smfor external audit is as follows - Objective — To provide an
assessnent of the accuracy and reliability of the financial statenents nmade by
the coll ege accountant and the steps followed are as follows Step-1: The
account ant -i n-charge prepares books of accounts under the tutelage of the
finance commttee convener and the bursar Step-2: The book of accounts so




prepared are audited by statutory auditors (appointed by the state government)
Step-3: The statutory auditors thereafter prepare and submit an audit report
wi th audit observations Step-4: The Governing Body takes the said report into
consideration and the sanme is then comunicated to the Governnent of West
Bengal Step-5: The Governing Body al so takes into consideration the Auditor’s
notes or objections (if any) and conplies with the same. The scope and
mechani smfor internal audit in the college however is different The coll ege
appreciates that the role of the internal auditors would be to design the
internal control process to provide reasonabl e assurance regarding the
achi evenment of 1.Effective and efficient operations 2. Reliability and integrity
of financial and informational reporting 3. Conpliance with applicable | aws and
regul ati ons 4. Saf equardi ng of assets 5.Detection of fraud 6. To ensure efficient
use of existing resources 7.Evaluation of risks

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
P C Chandra Group, 125000 Educati onal Excursion,
DM Pl ant
No file upl oaded.
6.4.3 — Total corpus fund generated
125000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Academi ¢ Yes | QAC
experts -
Princi pal s of
di fferent
Col | eges
Adm ni strative Nl No Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

neeting after the adm ssion of the 1st year
students - Abhi bhabak di bash. Principal and the teachers informthe parents

regarding the rules and regul ati ons and Code of conduct of the College. Direct
communi cation of problens faced by the students, if any, regarding particul ar
i ssue are comuni cated by the Departnment to the parents. The report generated

fromthe I MAS portal can be viewed by the parents to nonitor the progress of
t heir wards

The Col | ege hol ds Parents teacher

6.5.3 — Development programmes for support staff (at least three)

Training provided to support staff of Accounts department for proficiency in
HRVS systens of West Bengal and PFMS of the Governnment of India. ¢ Training
provi ded on the use of TALLY software and e-tendering website

6.5.4 — Post Accreditation initiative(s) (mention at least three)

I ntroduction of Geography as General subject Introduction of Bengali PG
Moder ni sation of classroom semnar hall, office and | aboratories




6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Sanpriti
Sapt aho:
Qbservi ng

Secul ari sm
Week on the
event of

125t h

Anni ver sary
of Chi cago

Addr ess

12/ 09/ 2018

12/ 09/ 2018

18/ 09/ 2018

87

2019

Sundar non

12/ 03/ 2019

12/ 03/ 2019

16/ 03/ 2019

183

2019

Cul tural
Exchange

17/ 03/ 2019

17/ 03/ 2019

17/ 03/ 2019

42

2019

Gour ab
Di bash

18/ 03/ 2019

18/ 03/ 2019

18/ 03/ 2019

75

2019

Bui |l ding n
ei ghbour hood
rel ationship

23/ 01/ 2019

23/ 01/ 2019

26/ 01/ 2019

77

2019

Wor kshop
on New CBCS
Curricul um
i n Physi cal

Chemi stry
and | aunched
Book on Conp

ut ati onal

Met hods in

Physi cal

Chem stry

12/ 02/ 2019

12/ 02/ 2019

13/ 02/ 2019

100

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Gender Audit 04/ 03/ 2019 06/ 03/ 2019 182 216
Nari Di bash 08/ 03/ 2019 08/ 03/ 2019 76 52




Trai ni ng of
Vol unteers for
respondi ng
t owar ds sexual
har assment

11/ 01/ 2019

11/ 01/ 2019

57

To teach the
student s about
wonen Power and
to inculcate a
sense of beli ef
among the girl

students

15/ 08/ 2018

15/ 08/ 2018

23

19

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

col | ege buil di ng

Identification of the college canpus as plastic free zone -
bul bs and tube lights with LED lights for reduction in power consunption e
connected Sol ar energy for sustainable energy use partially in a section of the

Substitution of
Gid

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Scri bes for exam nation Yes 3
Ranp/ Rai | s Yes 4
Physical facilities Yes 2
Provision for |ift No 0
Braille No 0
Software/facilities
Rest Roons No 0
Speci al skill No 0
devel opnment for
differently abl ed
students
Any other simlar Yes 1
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Ni |l 1 10/ 08/ 2 1 Drawi ng Encour a 28
018 conpetiti gi ng
on for Primary
students | students
of Tangra| of the
khal i locality
Free




Primary
school on
Tomar
Chokhe Sw
adhi nat a
2018 Nill 1 17/ 01/ 2 1 Encour a 18
019 Conput er gi ng
literacy | Primary
programe | st udents
for of the
students |locality
of Tangra
khali FP
school
Each one
t each one
2018 1 Nill 25/ 01/ 2 1 Distrib Distrib 15
019 ution of |ution of
bl anket s | bl ankets
to anong the
vil | ager s |under - pri
of vi | eged
Mout al a,
Bar ui pur
by NSS vo
| unteers
2019 Nill 1 23/ 01/ 2 1 Sourj a 170
019 Di bash Bui | di ng
nei ghbour
hood rel a
tionship
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Col | ege website 14/ 06/ 2018 Fol | ow-up i s done by
contai ns Code of Conduct Col | ege nmanagenent

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Sampriti Saptaho 12/ 09/ 2018 17/ 09/ 2018 57

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. Solar energy 2. Rain water harvesting 3. Managenent of |iquid waste com ng
out of the Chemi stry departnment 4. M ntenance of water body within the college
canmpus 5. Reduction of use of paper by enbraci ng e-governance

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 01 Title of the Practice: Sundarnon (Beautiful M nds) Objectives
of the Practice : The objective is the enpowernent of students through skil
devel opnment. Every student is born with a Beautiful Mnd (Sundar neans




Beauti ful non neans M nds) which is to be unearthed and cultured. The teachers
in the HEls by way of becom ng nentors of their student mentees can play a
catalytic role in this regard. The coll ege organi ses an event called Sundarnon
every year and its objective is to carry out programes and events beyond the
narrow domai n of regul ar teaching-Iearning eval uation and to provide a platform
to the students so that they can discover their pent up skills and | atent
potential for excellence. Best Practice 02 Title of the Practice Bibi dher Mjhe
Dekho M1l ano Mahan (ldentifying Unity in Diversity and be inclusive) Objectives
of the Practice The objective is the enrichnent of students by way of extending
t hem beyond the narrow concept of self. The life process of people differs
across person, place, culture, religion etc. Such diversity often causes
di sharnony. Thus one holistic objective of people is to remain identified with
the diverse life processes of others and find out the unity in diversity. HEls
can play a pivotal role in inbibing the vision of harnobny and unity anong the
students by way of observing and commrenorati ng observabl e days, identifying
citizenship roles by way of establishing nei ghbourhood rel ati ons and nost
i mportantly strengthening cultural exchange anong di verse conmuniti es.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: //wwv. banki nsar dar col | ege. or g/ upl oads/ 66best - practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The distinctiveness of this college is Mentoring of students by teachers. The
obj ective of nentoring is 1. make themfeel at hone 2.build their self belief
“even | can do” and 3.reflect their pent up potential in a College with
Potential for Excellence The college is located in the Sunderbans, and
i nhabi tants of the region are constrained to feel alienated from nainstream
I ndia and when asked to performthey pause and feel “can | do it?" This Coll ege
with Potential for Excellence — believes the students too have beautiful m nds
- the SUNDARMON —and the coll ege goes forward relentlessly in search of the
Sundar non (the excellence) in the Sunderbans and nake the students feel “even |
can do.” Vidya Vinuktaye — our core value - enshrines our vision as
Enl i ghtenment (emanci pate and liberate fromall darkness and bondages)
Empower nent (buil ding self belief) Enrichnent (building qualities to enrich
society) and all performances of the institution aimat fulfilling these vision
t hrough the constant acts of nentoring of students by the teachers. Towards
enlightening the students, the college adheres to a nunber of “distinctive
practice” remaining in touch with the |earners through 24x7 nentoring and
nmoni toring and pursuing to nmake the students feel at hone while in canpus.
Towar ds enpowering the students, the college organises a coll ege week whose
name i s Sundarnon. This coll ege week is not the sanme as what is being called as
fest where hired artists and celebrities cone from outside and perform and
earn. But in Sundarnon, the main objective is to organi se several skil
di spl ayi ng events and nake the students participate and performand | earn. The
success of Sundarnon depends on a year-long talent search by the nmentors
anongst the students who have pent up talents but never had the opportunity to
bring them out before others. The nentors try to find out the talents in each
departnent by way of organising smaller events throughout the year at the
departnental |evels. For exanple, students are allowed to cel ebrate Teachers’
Day at the Departnental |evel every year over and above the Teachers’ Day being
cel ebrated by the college. After the talent search is made, the | QAC decl ares
the several events of the Sundarnon programre rangi ng from dance conpetition to
debate to bio data contest. Principal encourages the teachers to play the role
of mentors and guide the students to take part in any/all of the events. The



https://www.bankimsardarcollege.org/uploads/66best-practices.pdf

mentors work relentlessly to give training and guidance for two to three nonths
through the Skill Plus add on programme. The perfornmers are than elevated to
performin the Sundarnon function.

Provide the weblink of the institution

ht t ps: // www. banki nsar dar col | ege. or g/ upl oads/ 97i nstituti onal -di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

RUSA fundi ng Adequat e Networki ng for expansion wi fi coverage and uninterrupted
power supply Local Area Network for office Installation of Miultiuser Tally
software for training and office use Purchase of Conputer Furniture for
upgradation of the conputer |ab Purchase of Software for editing and publishing
Purchase of | card Printer for bionmetric attendance of students CPE funding Lab
consumabl e To be spent on the procurenent of consumables in the departnents of
Chemi stry, Botany and Zool ogy Mai ntenance of equi pnment To be spent for annual
mai nt enance contract of AC nmachi nes, photocopy machi nes, generator, attendance
portal, refilling of fire extinguisher and any such ot her maintenances I|nternet
services To be spent for incurring the rental for internet services and
mai nt enance/ spare parts Software To be spent for conducting RD, designing and
devel opi ng web-applications, apps devel opnent and/or website custom zation for
recordi ng nonthly attendance, recordi ng marks of continuous internal assessnent,
the mai nt enance of CBCS dat abase, devel oping |0oT enabl ed attendance tracking,
students’ feedback system and snmart governance Enrichnment of teachers
Organi zati on of workshops on a) Teachi ng-Learni ng Met hodol ogi es b) Research
Met hodol ogi es c¢) Evaluation Reforns d) Academic Audit / Students Feedback /
Performance Appraisal, e) Quantitative netrics f) Students’ Satisfaction Survey
Organi zation of a series of workshops on Bengali Post G aduate Studies for
teachers and students Organi zation of State / National / International |evel
sem nar Organi zation of Faculty Devel opment Progranmes on Soft Skill, ICT Skills,
| oT Training etc Encouraging Teachers for presentation of Papers in State /
National / International sem nars and towards publicati on of Books/ Conference
proceedi ngs Organi zati on of one day workshop on orientation and training of
teachers (subject wise) towards introduction of SEC (Skill Enhancenent Courses)
DSE (Discipline Specific Electives) in the newy introduced CBCS system Any ot her
activities Exchange programes beyond canmpus Recognition to achievers and
performers Canpus publications G eenery Coverage and Mi ntenance Entrepreneurship
Devel opnent Programre Devel opnent of |nnovation Ecosystem Encouraging start-ups
and Patents and Technol ogy Transfer Survey, study tours, field trips Renuneration
of faculties for sports training and other add-on training IT training for
coll ege staff College funding Air Conditioner in Teacher’s room and | QAC room
Shaded Road from Main building to Annex building New LED fl ood |ight installation
for Campus New LED tube light installation for Cl assroons Drinking water separate
tank installation RO and UV water purifier installation for teachers and students
RUSA bui | di ng boundary wall work Room No 3 Gallery New students’ canteen work New
cycle stand along with shed work New staircase for main building New washroom and
seating arrangenent for guardian New main gate work New garden maki ng work al ong
wi th canpus cl eaning Students’ participation in canpus life Principal Students’
Meet Principal Parents’ Meet Freshers’ Wl cone Fisherman Day Tree plantation Day
Har nony Day Nei ghbour hood Rel ati on Teachers’ Day Vi dyasagar Day Students’ Day
Nei ghbour hood Rel ati on Buil ding Saraswati Puja Curricul um Wrkshop Constitution
Awar eness Day Sundarnon |International Language Day Achievers’ Day Bengali PG
Convocation Citizenship Day Wnen Day
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