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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

BANKI M SARDAR COLLECGE

Name of the head of the Institution

Dr. Tilak Chatterjee

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 03379602076
Mobile no. 9874466440

Registered Email

i gacbscol | ege@mai | . com

Alternate Email

writeprincipal @nail.com

Address Village- Tangrakhali, PO Tangrakhali,
PSCanni ng, District South 24 Parganas.
PI N- 743329

City/Town Canni ng

State/UT West Bengal

Pincode 743329




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr. Suchandra Bi swas

Phone no/Alternate Phone no.

03324130882

Mobile no.

9830187145

Registered Email

i gacbscol | ege@nmai | . com

Alternate Email

suchandr abi swas@ahoo. co.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. banki nsar dar col | ege. or g/

upl oads/ 16aqar_report -2018-19. pdf

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

htt ps://ww. banki nsardarcol | ege. org/fil

e/ senest er - cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACECLIEHE Period From Period To
1 71 2007 31- Mar-2007 | 30- Mar-2012
2 2.3 2015 03- Mar-2015 | 02- Mar-2020
6. Date of Establishment of IQAC 01-Jan- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



https://www.bankimsardarcollege.org/uploads/16aqar_report_-2018-19.pdf
https://www.bankimsardarcollege.org/uploads/16aqar_report_-2018-19.pdf
https://www.bankimsardarcollege.org/file/semester-calendar
https://www.bankimsardarcollege.org/file/semester-calendar

wor kshop on Study of
Bengal i as CBCS
Curricul um & Scope of
Progression in the |ight
of Skill Enhancenent
Curricul um

A special lecture on five 30- Sep- 2019 105
trillion econony

Sundar non 13- Feb- 2020 244
Wor kshop on Study on 03- Feb- 2020 166
Econom cs and Pl an for

H gher studies and Job

mar ket

Di scussi on on union 24- Feb- 2020 52
budget

Mat hemat i cs and Quant um 29- Feb- 2020 85
for Undergraduate

Cheni stry

Inter-coll ege Students 22- Feb- 2020 110

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Banki m Sar dar CPE vce 2019 1000000
Col | ege 365
Banki m Sar dar RUSA West Bengal 2019 416666
Col | ege State 365
Gover nnent
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of

No



https://assessmentonline.naac.gov.in/public/Postacc/Formation/24558_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/24558_Minutes.pdf

the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Several “Di bas” Celebration throughout the Year 2019 20 Cel ebration of
“Swachchata Year” for observing 150th Birth anniversary of Mahatma Gandhi

t hroughout the Year 201920 Reorgani sation of college website |1 QA Subni ssion and
SSR Preparation Organising various Gender Sensitisation Programme e.g., Wnen's
Day, Gender Audit

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Installation of nultiuser Tally Conpl et ed
software for training and office use
Cel ebration of different 'Di bash’ Cel ebr at ed
Procurenent of furniture for storage Conpl et ed
facility, Chair etc from RUSA Fundi ng
Organi sing skill Plus prograns Organi sed Sundar non
Purchase of I-Card Printer for Conpl et ed
bi ometric attendance of students
Publ i cati on of books Books published from CPE fund
Subni ssi on of SSR Il QA submitted, Subm ssion of SSR

initiated but could not be conpleted
due to | ockdown

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 26- Apr - 2022
15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to
assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:

Year of Submission 2020




Date of Submission

24- Feb- 2020

17. Does the Institution have Management
Information System ?

Yes

If yes, give a brief descripiton and a list of modules

e The coll ege website is dynam ¢ and

currently operational (maximum 500 words) updated. ¢ Online adm ssion and
registration through college portal -
Fees col |l ection and student nanagenent
t hrough Student Managenment System e The
coll ege has an institutional Learning
Managenent System (LMS). ¢ The coll ege
has a File Tracking system ¢ The
col l ege has an SMs5 gateway to send
notifications to different

st akehol ders. ¢ The system of
etenderi ng has been adopted. ¢ The
Col | ege has adopted the systens of PFMS
and HRVS ¢ The col | ege has
“entryinservice’ software to prepare
the students for conpetitive

exam nations. ¢ The coll ege has

i ntroduced bionmetric attendance for its
students, teachers and staff and has an
attendance portal ¢ The Coll ege has a
portal (IMAS) for uploading attendance
and Internal assessment marks and
generation of report cards

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The institution being an affiliate of the University of Calcutta, delivers the
curriculumas per guidelines of the University. However, this institution
adheres to a nunber of “distinctive practices” keeping in mnd the custom sed
requi rements of this college. For effective curriculumdelivery the college
enphasi ses on 1. Regul ar attendance of students and teachers is nonitored by
the feedback taken up by the principal 2. Meticul ous planning towards
m nimsing the loss of teaching days. An acadenic calendar is prepared at the
begi nning of the year with details of commencenent of classes, exam nations,
students’ sem nar, excursion, etc. Teachers of every departnent prepare a
detail ed nont hwi se teaching plan and upload it on the Learning Managenent
System (LMS) of the college. The students can access it fromtheir end of LM
and are aware of the topics to be covered by respective teachers. 3. Qpti m sing
the use of a limted nunber of classroons by Preparing Bl ock Routine 4.
Teachers remain prepared with the changes in the curriculum as suggested by the
university fromtime to tine. The syllabus is distributed anong the teachers in
departnental neetings and classes allotted as per the routine 5. Head of the
Institution nonitors the conpletion of courses on a nonthly basis. The
departnental routines are approved by the Principal, who supervises the
regularity of classes 6. Regular departnental neetings are also held to discuss
the extent to which the syllabus has been conpleted 7. The institution conducts




interactive learning. -

group di scussion and students’
Students are assigned with project works and term
papers 11. Teachers follow the practice of nmentoring with the objective of
reaching out to the students 24 X 7 12. Teaching gets supplenmented with
sem nars, special |ectures,

i nternal assessnent every nonth- which remains the nost effective step towards
curriculumdelivery. 8. Departnents nake reasonable use of ICT to nake the
t eachi ng-1 earning process snooth. Apart from conventional chalk and talk
met hod, | CT based teaching | earning nethods are extensively used. 9. Speci al
| ectures by academ c experts are arranged occasionally. 10. Educational tours,

sem nar are conducted for hands-on |earning and

group di scussions, study tours and field trips

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses
Wb NI L
Desi gni ng

Dates of Duration
Introduction
10/ 02/ 2020 180

Focus on employ Skill
ability/entreprene  Development
urship
YES YES

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

NiTl

NI L

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

NiTl

NI L

Nill

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
17

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA Pr oj ect 657
BSc Project, Field work 88
BCom Pr oj ect 6

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.




Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is taken online and offline throughout the year from students,
teachers, parents and Managenent. Sonetines alummi and experts fromindustry
and university who visit our college give their feedback. Feedback is
col l ected, analysed and action taken and feedback reports are avail abl e on
website. While planning the areas for infrastructural devel opnent, the | QAC
takes into account the feedback fromall the stakehol ders and plans a course of
action and reconmends the adm nistration for devel opnental activities
accordingly. For exanple | QAC collected Feedback fromthe students, teachers
and enpl oyers regarding the choice of SEC and DSE and accordi ngly the courses
were delivered. Al stakehol ders also give online and offline feedback on (i)
the inportance of educational tours, (ii) the inportance of uniformarrival
departure (iii) effectiveness of classroom anbi ence (iv) adequacy of college
infrastructure (v) need of reformation of class routine (vi) need of sem nar
library (vii) need of canpus security (viii) need of dress code (ix) need of
code of conduct (x) need of computer training for teachers and non teaching
staff (xi) need of college social Based on the feedback taken by students,
Teachers, Enployers and External nenbers a 3600 appraisal is nade. O her

st akehol ders |i ke alumi and other visitors can provide online feedback on the
institutional provisions.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA BA Gener al 590 1001 559
BA Bengal i Hons 120 187 98
BA Educati on 40 103 36
Hons
BA Engl i sh Hons 20 79 19
BA Hi story Hons 70 113 64
BA Political 40 47 35
Sci ence Hons
BA Sanskrit Hons 110 65 56
BSc Bot any Hons 20 15 9
BSc BSc Gener al 50 55 37
BSc Zool ogy Hons 25 56 24
View File

2.2 — Catering to Student Diversity



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/24558_Demand_ratio_1665720702.xlsx

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 979 12 39 0 6

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
39 39 121 8 1 10

View Fil e of

| CT Tools and resources

No file

upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

celebration.

Under the mentoring system, the full-time teachers of the college are engaged as mentors to the students. At the
beginning of the year, in “Abhishek Dibas” the mentors are provided with basic facts regarding the students
under their mentorship that have been obtained during admission so as to enable them identify the academic,
social and financial backgrounds of the mentees. This process of identifying the students is reassured by doing
profile mapping of students later on. Thereafter the mentors meet the students formally at specific intervals to
discuss and counsel them regarding their academic progress, attendance, and other issues (if any). The mentors
also provide some informal psychological counselling to students, if required. In cases where they think that the
mental health problem is beyond their boundary, they refer the student to the psychological counsellor. Apart
from formal sessions mentors often meet the students as and when required - students can approach the
mentors 24x7 through whatsapp or personal phone call. Each mentor maintains a record of the details of the
students and the mentoring sessions. The mentors try not only to counsel the students to improve their academic
performance, but also to guide them in achieving their goals and help them in coping with different unfavourable
situations if the students confide in the mentor. The one-to-one correspondence enables the mentors to instil
human and moral values like social responsibility, ethics etc. Mentors also identify the extracurricular activity of
the mentees and inspire them to participate in the different events of “Sundarmon” or in any other “Dibas”

Number of students enrolled in the
institution

Number of fulltime teachers

Mentor : Mentee Ratio

1995

39

1:

51

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

positions

No. of sanctioned

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with

Ph.D

44

39

5

4

14

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized

bodies



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/24558_ict_tools_1665720923.xlsx

Nill NI L Nill NI L

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA BNGA, EDCA, Sem 1 20/ 01/ 2020 28/ 09/ 2020
ENGA, HI SA,
PLSA, SANA

BA BNGA, EDCA, Sem |11 11/ 01/ 2020 06/ 03/ 2020
ENGA, HI SA,
PLSA, SANA

BSc BOTA, CEMA, Sem 1 20/ 01/ 2020 28/ 09/ 2020
PHSA, ZOOA

BSc BOTA, CEMA, Sem |11 11/ 01/ 2020 28/ 09/ 2020
PHSA, ZOO0A

BA BNGA, EDCA, 3rd Year 15/10/ 2020 23/ 10/ 2020
ENGA, PLSA,
H SA, SANA

BSc BOTA, CEMA 3rd Year 15/10/ 2020 23/ 10/ 2020
PHSA, ZOOA

MA PG BNG Sem |V 29/ 09/ 2020 09/ 11/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

In the pre-CBCS tine the college arranged for nmd-termtest and regul arcl ass
tests for students studying under the Annual system Parent-teacher neetings
are held whereby they are apprised of their wards performance and marksheets
are handed over. However, nmd-termtest is not possible to be conducted under
the CBCS exanination schedule due to extrenely tight stipulated class schedul e.
But the | QAC has reconmended and introduced online MCQ type class test that can
eval uate the academ c progress of the students and help the nentor to provide
gui dance accordingly. The students are al so assigned project works, home
assignnents and are encouraged for group di scussions and presentations as a
met hod of evaluation for their tutorial examinations. Mechani smof the
continuous internal assessnent during 2019-20 (under CBCS) 1. The dates of
continuous internal assessnment are pre-schedul ed and such dates are published
in the academ c cal endar 2. The Acadenic Calendar is given in the college
prospectus and al so on the coll ege website 3. The coll ege has a three-nenber
Exam nati on Sub-comittee which renmains in charge of (i) Getting the question
papers from each teacher through cbcsban@nail.comii) Conducting the exans on
the pre-schedul ed dates (iii) Getting the answer scripts evaluated by the
concerned teachers (iv) Obtaining hard copy and soft copy of the mark sheets
4. The Academic conmittee gets the marks uploaded in the
https://bscadm ssion.in/imas/student report.php for parental view ng which
ensures transparency 5. The eval uated answer scripts are shown to the students
so that they can be aware of their mstakes. The teachers take care to explain
their m stakes and the doubts if any.




2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Under the senester system the university publishes Acadeni c Cal endar which
i ncl udes internal assessnents and tutorial schedule to be held during Nov (for
odd senester) and during May (for even senester). Like every other college,
this institute follows this calendar strictly. During the end of the senester,
the teachers upload the attendance and marks score of tutorial and internal
assessnent in the university portal within the stipulated deadlines as set hy
the university. But the distinctiveness of this college is that it publishes an
annual Acadeni c Cal endar / Senester Cal endar and upl oads the same in the
col l ege website before the comencenent of the academ c session. This cal endar
makes a clear reflection of the tine nanagenent within a senester and | ay down
the follow ng 1. Teaching days and the exam nati on days 2. Speci al teaching days
during exam nations 3.Internal Assessnment Schedul e 4. Academ ¢ Pl an neeting and
Acadeni ¢ Review neeting 5. Cel ebration of “Di bash” — observing days of events of
national inportance 6.Cel ebration of students centric events round the year
7. Add-on course class days on Sundays 8.List of holidays The institute
stipul ates the necessity of conducting one internal assessnment every nonth. The
institution keeps a record of the nonthly attendance and the marks obtained in
each internal assessnment by each student and upl oads the same in the Interna
Assessnment Marks Attendance Portal for parental view ng through the coll ege
website.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

ht t ps: // ww. banki nsardarcol | ege. org/fil e/ pso-co
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination

BAG BA BA Gen 382 352 92

BNGA BA Bengal i 37 37 100
Hons

EDCA BA Educati on 10 10 100
Hons

ENGA BA Engl i sh 2 2 100
Hons

HI SA BA H story 2 2 100
Hons

BNGPG VA MA in 11 11 100

Bengal i

BOTA BSc Bot any 2 2 100
Hons

PHSA BSc Physi cs 3 3 100
Hons

ZOOA BSc Zool ogy 4 4 100
Hons

BSCG BSc BSc 35 35 100



https://www.bankimsardarcollege.org/file/pso-co

| Gener al |

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://bscadm ssion.in/naac_dvv/ upl oads/ 1665728114, pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

NI L NI L

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

NI L NI L NI L Nill NI L

No file upl oaded.

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NI L NI L NI L NI L NI L Nil |

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Geogr aphy 1 4
I nt ernati onal Bot any 3 7
I nt ernati onal Geogr aphy 4 6.4



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/24558_Pass_percentage_1665724217.xlsx
https://bscadmission.in/naac_dvv/uploads/1665728114.pdf

I nt er nati onal

Physi cs

| nt er nati onal

Economi cs

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Economi cs 1

Bengal i 1
CGeogr aphy 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
The Somat h 2019 10 Banki m 9
carrier M ddya Material s Sar dar
transport Chem stry Col | ege
properties and
and phot od Physi cs
egradati on
ability of
| ow t enper
ature synt
hesi zed
phase pure
rutile
titani um
oxi de nano
structured
mat eri al s
Use of Ni | endu 2019 6 Banki m 5
Renewabl e |Chatterjee |Vidyasagar Sar dar
Resour ces Uni versity Col | ege
and Sust ai Jour nal of
nabl e Econom cs
Li vel i hood
in Indian
Sunder bans
© An
at t enpt
t hr ough
Cont i ngent
Val uati on
Met hod
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as




excluding self
citation

mentioned in
the publication

The
carrier
transport
properties
and phot od
egradati on
ability of
| ow t enper
ature synt
hesi zed
phase pure
rutile
titani um
oxi de nano
structured
mat eri al s

Somat h
M ddya

Material s
Chem stry
and
Physi cs

2019

12

9 Banki m
Sar dar
Col | ege

Use of
Renewabl e
Resour ces
and Sust ai

nabl e
Li vel i hood
in Indian
Sunder bans

: An

at t enpt

t hrough
Cont i ngent
Val uati on

Met hod

Ni | endu
Chatterjee

Vi dyasagar
Uni versity
Journal of
Economi cs

2019

5 Banki m
Sar dar
Col | ege

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

National

State

Local

At t ended/ Sem
nar s/ Wor kshops

3

3

1

Present ed
paper s

Resour ce
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Bl anket
Di stribution anong
poor villagers of
Nai yapara, Canni ng,

NSS

1

10




S-24 Pgs

Nei bour hood
relation
establ i shnment with
Dari ya,

Hat pukuri ya,

Ni kari ghat a,
gopal pur, GCol abari
gr anpanchayet and
adj oi ni ng school s

NCC

11

39

Tree Pl antation

NSS

12

26

Meen Mangal

NSS

25

Bl ood Donati on
Canp

NSS

18

109

Food and Mask
di stribution anong

| ocal Covid
affected famlies

NCC

27

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

NI L

NI L

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Legal -Ai d for Jogesh Legal 5 210
vill agers of Chandr a Awar eness and
adj oi ning gram | Chowdhury Law |counselling on
panchayet Col | ege Cvil Crimnal
and
Consti tuti onal
matters in your
Nei ghbour hood
Swachh Bhar at NCC Cl eanl i ness 4 35
Programe in
nei ghbori ng
school s

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Wor kshop and book
publ i cation

Physi cal
Chem stry Teachers'
Forum

UGC CPE schene

1




Col | ege

Green Audit and Loreto Col | ege NI L 30
3600 Audit
Facul ty Exchange Mal da Col | ege NI L 2
Facul ty exchange Vi jaygarh Jyotish NI L 4
Ray Col | ege
Facul ty exchange K. K. Das Coll ege NI L 5
Facul ty exchange Purash Kanpur NI L 3

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Resear ch Desi gni ng Depart nent 01/ 01/ 2019 31/ 12/ 2020 Dr. Kazi
of new of Tuhi na
pol ymer Cheni stry,
anchored Kal yani
catal ysts Uni versity
and their
application
in
oxi dation, H
ydr ogenati on
and Car bonyl
ation
reactions
Resear ch Thin film Depart nent 01/ 01/ 2019 31/ 12/ 2019 Dr .
sem conduct o | of Physics, Somat h
r device Jadavpur M dya
Uni versity

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4000000

3385904




4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)
View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KCOHA Partially 3.22.10 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 24269 0 97 29678 24366 29678
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module Platform on which module Date of launching e-
is developed content

NI L

NI L NI L Nill

No file upl oaded.

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 111 1 1 2 1 10 12 60 89
g
Added 0 0 0 0 0 0 0 0 0
Tot al 111 1 1 2 1 10 12 60 89

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility

NI L N L



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/24558_augmentation_details_1665753011.xlsx
NIL

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
150000 144409 2500000 2314291

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The col | ege nmanagenent appreci ates that proper nmaintenance and utilisation of
both the acadenmi ¢ and physical Infrastructure is essential for a rewarding
t eachi ng-1 earni ng anbi ence. The coll ege ensures the availability of |atest
equi prent and up to date infrastructure. There is a provision of budget and
various conmittees are dedicated to the maintenance and up keep of facilities.
e Day to day nmintenance of classroons, |aboratories ensured by the support
staff, is a key factor. ¢ Equipnents |like CGenerator, Air conditioner, Conputers
etc cooler, punp are also taken care of either by AMC or as and when required.
The Conmputer Centre, Language lab, Library all have clear rules for the users
to follow. The Chenistry |laboratory follows a strict safety gui de. The canpus
Clean and Green committee is responsible for the naintenance and beautification
of the canpus. During 2018-19 coloring of the old College builiding was done
from RUSA and Col | ege fund. The choi ce of vendor was made through etendering

https://bscadmission.in/naac_dvv/uploads/1665469640.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support St udent 4 4650
frominstitution Ai d/ Fr eeshi p,

Freeship Gven to
PWD Candi dat es,
Freeship given to
students
participating in
Nati onal Sports

Events
Fi nanci al Support
from G her Sources
a) Nati onal e Post Matric 1257 7904232

Schol ar shi ps Schene
for Mnorities
above 50 ¢ Swami
Vi vekananda
Merit cum Means
Schol arship ¢ Post
Matric Stipend
(Under Tal ent
Support Progranme)
 Swam Vi vekananda
Merit-cum Means



https://bscadmission.in/naac_dvv/uploads/1665469640.pdf

Schol arship for
M nority Students -
SC stipend -

ST

b) I nternati onal

NI L

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Yoga Training for 20/ 07/ 2019 28 Physi cal
Grls Educat i on
Depar t ment
| CT Training-e- 23/ 07/ 2019 110 | QAC
Swaksar ata Di bas
Physi cal Fitness 24/ 09/ 2019 60 Physi cal
Trai ni ng Educati on
Depart nment
Sundar ban e 13/ 02/ 2020 107 | QAC
Sundar non
Mahanagar e 15/ 02/ 2020 167 | QAC
Sundar non

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 979 102 7 7
Conpetitive
exam
training
t hrough web
portal http:
/| e- examant
ra.com
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of




organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 NI L 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 2 Engl i sh Engl i sh Cal cutta MA, B. Ed
Hons Uni versity,
Sundar ban
Mnority
Col | ege
2020 17 Sanskri t Sanskri t Cal cutta VA
Hons Uni versity,
Jadavpur
Uni versity,
Dakshi neshwa
r
Uni versity,
Rabi ndr a
Bhar at i
Uni versity
2020 1 Physi cs Physi cs Cal cutta VBC
Hons Uni versity
2020 9 H story Hi story Cal cutta VA
Hons Uni versity,
Rabi ndr a
Bhar at i
Uni versity,
Sanskri t
Col | ege
2020 28 Bengal i Bengal i Cal cutta VA
Hons Uni versity,
Banki m
Sar dar
Col | ege,
Rabi ndr a
Bhar at i
Uni versity
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

5

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants




22 Col | ege Level 602

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NI L Ni Il Ni Il Ni Il Ni |l NI L
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Al state-aided colleges in Wst Bengal are required to have a Chhatra sangsad
comprising nore than 50 class representatives across all classes and | evel s.
During April 2017, the Govt of West Bengal has passed a new | egi slation which

has clearly stated that the colleges will be having their own respective
students’ councils but has not issued any administrative instructions to any
college of the state to formsuch council as of date. Hence the college is
havi ng no students’ counci l

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

NI L

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The managenent of the affairs of the college involves top down decentralization
of policies adopted at the apex and garner top up participatory support from
the teachers and the staff in alnbst all aspects of governance. One suitable

illustration is the recent introduction of the senester system under the CBCS

The Head of the Institution appreciates the inplications of the changes in the

structure and content of the CBCS syllabus and the changes in the CBCS
cal endar. He responded to such contexts by suitably appraising the apex
adm ni stration so that necessary resolutions are nmade for exanple, redefining

t he academ c cal endar fromthe annual cal endar to biannual cal endar, subsequent
changes in class routines, introduction of changes to the system of interna

assessnent in conformty to the requirenents of the CBCS curriculum The
policies so adopted by the governing body passes to the Academ c Conmittee,




Routine Committee, Examination Conmittee so that the change nmanagenent takes
pl ace. The Head of the Institution nmeets the teachers and staff at regul ar
interval s and nmakes them aware of the changes nade by the university so that
the teachers and also the staff may participate in the process. . The | QAC al so
plays a vibrant role: 1. 1QAC neets the students at regular intervals in their
cl assroom and nmakes them aware of the new curriculum marks allocation
attendance system tutorials, choice of curriculum (SEC, DSE) etc. Feedback is
obtai ned from students as well|l regardi ng teaching-|earning evaluation. The
coll ege al so has an innovative practice wherein students under the CBCS design
feedback forns and obtain feedback fromtheir peer group and subnit reports to
the head of the institution through their nmentors. This practice has greatly
benefited the institution in de-centralising the participation of al
stakehol ders. 2. | QAC neets the teachers every nonth and apprai ses t hem about
changes and their inplications nade in the CSR, changes to be introduced in
pedagogy, evaluation pattern and thereby putting an enphasis on student-centric
| earning. During the neeting, teachers speak about the difficulties faced in
the delivery of the curriculumwhich are further communicated to the
university. 3. Formal workshops (subject-related) for teachers of all colleges
are organi sed to evolve solutions for effective curriculumdelivery in all such
areas where the content of the curriculumis new. 4. Books are published on new
nmet hods of teaching including instructions for |aboratory/conputer based
pedagogy/ | CT enabled learning for the teachers and the students. 5. | QAC neets
the adm nistrative staff to cope up with the CBCS rel ated changes in regul ar
upl oadi ng of marks, attendance through e-governance and to cope up with the
ever-increasi ng workl oad as and when required. Teachers thus becone successful
ini. Preparing for 14 core courses ii. Coping up with DSE and SEC iii. In
maki ng an academic plan for six nonths iv. Taking 75 hours of classes and 15
hours of tutorial for each course v. Taking internal assessnments and eval uate
answer scripts every nonth vi. Uploading marks and attendance in college and
uni versity portal as and when necessary

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Strategi es adopted for curricul um
of fer 1. Horizontal expansion of
curriculumi.e. introduction of new
subj ects at the undergraduate |evel 2.
Vertical expansion of curriculumi.e
introducing PG in the subjects taught
at the UG level 3. Introduction of new
subj ects through self financing node 4.
I ntroduction of Add?on Cour ses
Strategi es adopted for curricul um
enrichnent 1. Devel opnent of nodul ar
curriculum 2. Providing web based study
materials 3. Providing “bridge study
materials” 4. introduction of an add on
course -Web Desi gni ng

Teachi ng and Learni ng | QAC hol ds periodic neeting to

di scuss nmatters related to teaching
learning 1. During the | QAC neeting
held in May one of the Agenda remains




Matter related to consideration of
teaching | earni ng process, structure
and nethods — this neeting relates to
Academ ¢ Plan Meeting 2. During the

| QAC neeting held in Nov one of the

Agenda remains Matter related to
consi deration of teaching |earning
process, structure and nmethods — this
nmeeting relates to Acadenic Revi ew
Meeting | QAC has devel oped a system of
nmont hly academ ¢ and attendance audit
to nonitor the performance of the
students on a nonthly basis. To
encourage the students to attend
regul ar cl asses attendance schol arshi ps
are given to students having 75 cl ass
at t endance

Exam nati on and Eval uati on

| QAC ains at periodic evaluation and

for the purpose encourages teachers to

conduct nonthly tests of their students
with or without MCQ question pattern

Research and Devel oprent

| QAC encour ages the Teachers to apply
for MRP, MPhil and PhD al ong with paper
publications

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

1. The canpus is wifi enabled 2. The
Conputer Centre has 32 desktops 3.
Sem nar room has 1 projector 4. English
Language Centre has 12 desktops and is
equi pped with a software “Wordsworth”
and | QAC room has 11 desktops with
internet facilities 5. Staff provided
with www bscadm ssion.in — that enables
them to conduct online adm ssion and
fees receipt 6. Institution provided
with 1. www bscol | egef eedback. org —

t hat enabl es obtai ni ng feedback from
di fferent stakeholders 2. http://bankim
sardarcol | ege. or g/ bsadni n/ st udent _nmanag

e. php — that enabl es sendi ng bul k SM5
to all students 3. http://bankinsardarc

ol | ege. org/ bsadm n/ noti ce_board. php —

t hat enabl es sending online

notifications in college website 4.

At t endance porta
www. dai | yroaster.co.in 5. File tracking
system www. bscadmi ssion.in/BSC File_Tra
cking.php 7. Library provided wth KOHA
software 8. Teachers provided with
| earni ng managenent system
www. bscadm ssi on. i n/ LVM5

Human Resource Managenent

Head of the Institution encourages
partici patory nanagenent e.g., Faculty
Devel opnent programme, Conput er
Trai ni ng Progranme for Teachi ng nd Non-
Teaching Staff, notivates the faculties
to participate in various workshop and




short term courses

[ ndustry Interaction / Collaboration

Col | aboration with industries |ike
Ankur | ndustries and Levant for career
counsel ling and training

Adm ssion of Students

Online transparent admi ssion strictly
based on nerit

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

SMB gat eway, Col |l ege website

Adm ni stration

File tracking System Online profile
mappi ng software, Institutional Marks
and Attendance Portal (IMAS), Online

Feedback Portal

Fi nance and Accounts

Payment of sal ary through WBI FV5,
Purchase from VHRD Funds t hrough PFNB5,
e- Procurenment through wbtenders, Online
coll ection of fees through Bill Desk,

Tally Software for office

St udent Admi ssi on and Support

St udents who desires to take
adm ssion in UG and PG nmeke online
application in college adni ssion portal
by registering thenselves. Merit Lists
are prepared fromthe data obtained
fromthe system Eligible students are
intimted through SMS for paynent
through Bill Desk and get admitted.

Exam nati on

e-exam Mantra, Institutional
Att endance and | nternal assessnent
Mar ks subm ssion portal - | MAS,
cuexam net for submni ssion of exam fees
and all other university examrel ated

pur poses

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Chatterjee

| nnovat i ons
Make Nations
More Heal t hy?
Evi dence from
Devel opi ng and
Devel oped
Countries”
t he
| nt er nati onal
Conf erence on
Ener gi ng Soci o-
Econom ¢ Trends

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr. Nilendu “Does NA 1000

in




and Busi ness

Strategy”
2020 Dr. N |endu “Can NA 800
Chatterjee Governnent’ s

I nt ervention
Break the Curse
Break the
Backwar dness in
a Devel opi ng
Econony? A
CGener a
Equi l'i brium
Approach” in
t he
I nt ernati onal
Sem nar on
“Cont enpor ary
| ssues of
Devel opnent in
t he Backwar d

Regi ons of
I ndi a”
2020 Dr. Nilendu Dependency on NA 600
Chatterjee Nat ur al

Resour ces and
Sust ai nabl e
Resource
Managenent: A
study for
Bankur a
District” in
t he
I nt er nati onal
Sem nar on
“Sust ai nabl e
Devel opnent and
I ncl usi ve
G owt h- Met hods
t o Met hodol ogy

2020 Dr. Krishna Mat hemat i cs NA 300

Basu and Quantum for

under gr aduat e
Cheni stry

Nill Dr. Suchandra Mat hemat i cs NA 300

Bi swas and Quantum for

under gr aduat e
Chem stry

Nill Dr. Kazi Mat hemat i cs NA 300

Tuhi na and Quantum for

under gr aduat e
Chem stry

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year




Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2020 UGC- CPE NI L 85 Nil I
Sponsor ed 29/ 02/ 2020 |29/ 02/ 2020
Sem nar on
Mat hemat i c
s and
Quant um
for underg
raduat e
Chemi stry
2020 NI L 5 2
Wor dswor t h 05/ 03/ 2020 |06/ 03/ 2020
Engl i sh
Language
Lab
t raini ng
2019 Trai ni ng NI L 32 1
on CBCS 24/ 07/ 2019 |24/ 07/ 2019
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Orientation 1 14/ 11/ 2019 15/ 12/ 2019 30
Programme at
Jadavpur
Uni versity
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
4 4 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

Staff Cooperati ve,
Group I nsurance Policy

Staff Cooperati ve,
G oup I nsurance Policy,
Festive bonus to college
appoi nted staff

Freeship to students
wi t h Physi cal

disability

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The nechani sm f or

external audit

is as foll ows -

bj ective — To provide an




assessnent of the accuracy and reliability of the financial statements nade by

the col |l ege accountant and the steps followed are as follows Step-1: The
account ant-in-charge prepares books of accounts under the tutelage of the
finance conmittee convener and the bursar Step-2: The book of accounts so
prepared are audited by statutory auditors (appointed by the state government)
Step-3: The statutory auditors thereafter prepare and submt an audit report
wi th audit observations Step-4: The Governing Body takes the said report into
consi deration and the sane is then comunicated to the Governnment of West
Bengal Step-5: The Governing Body al so takes into consideration the Auditor’s
notes or objections (if any) and conplies with the same. The scope and
mechanismfor internal audit in the college however is different The coll ege
appreciates that the role of the internal auditors would be to design the
internal control process to provide reasonabl e assurance regarding the
achi evenment of 1.Effective and efficient operations 2. Reliability and integrity
of financial and informational reporting 3. Conpliance with applicable | aws and
regul ati ons 4. Saf equardi ng of assets 5.Detection of fraud 6. To ensure efficient
use of existing resources 7.Evaluation of risks

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
P. C Chandra G oup 20000 Books
No file upl oaded.
6.4.3 — Total corpus fund generated
20000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Academi c Yes | QAC
experts -
Princi pal s of
di fferent
Col | eges
Adm ni strative No NA Yes | QAC

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

neeting after the adm ssion of the 1lst year

students - Abhi bhabak di bash. Principal and the teachers informthe parents
regarding the rules and regul ati ons and Code of conduct of the College. Direct
communi cation of problens faced by the students, if any, regarding particul ar
i ssue are comuni cated by the Departnent to the parents. The report generated
fromthe | MAS portal can be viewed by the parents to nonitor the progress of
t heir wards

The Col | ege hol ds Parents teacher

6.5.3 — Development programmes for support staff (at least three)

proficiency in

Training provided to support staff of Accounts departnent for
e Training

HRVS systens of West Bengal and PFMS of the Government of India.
provi ded on the use of TALLY software and e-tendering website

6.5.4 — Post Accreditation initiative(s) (mention at least three)




I ntroduction of Geography as Ceneral
Moder ni sati on of C assroom Sem nar

subj ect,

Hal |,

I ntroduction of Bengali
O fice and Laboratories

PG,

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal

Yes

b)Participation in NIRF

Yes

¢)ISO certification

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2020

An inter-
col | ege

St udent s’
Wor kshop was
organi sed on
the subj ect
Economi cs
ase CBCS
Curricul um
Scope of e
Pr ogressi on
to Hi gher
studi es Job
Mar ket at
Jadavpur
Uni versity

03/ 02/ 2020

03/ 02/ 2020

03/ 02/ 2020

174

2020

Legal Ad
Wor kshop for
vill agers of
adj oi ni ng
gram
panchayat s.
Thirty five
| egal
experts from
| aw col | eges
provi ded
counsel l'i ng
on Civi
Crimnal and
Consti tution
al matters

05/ 02/ 2020

05/ 02/ 2020

05/ 02/ 2020

210

2020

Sundar non
2020

13/ 02/ 2020

13/ 02/ 2020

13/ 02/ 2020

107

2020

Mahanagar
e Sundar non

15/ 02/ 2020

15/ 02/ 2020

24/ 02/ 2020

167

2020

An inter-

col | ege

St udent s’
Wor kshop was
organi sed in

22/ 02/ 2020

22/ 02/ 2020

Kol kat a on

22/ 02/ 2020

63




t he subj ect
St udy of
Bengal i as
CBCS
Curricul um
Scope of
Pr ogressi on
in the |ight
of Skill
Enhancenent
Curricul um

2020

Sanmanona
Di bash

24/ 02/ 2020 24/ 02/ 2020

24/ 02/ 2020

244

2020

Unvei l i ng
of *“
Beaut i f ul
M nds” -
Creative
writings
from young
witers
across the
country were
conpiled in
formof an
ant hol ogy

24/ 02/ 2020 24/ 02/ 2020

24/ 02/ 2020

244

2020

UGC- CPE
sponsor ed
Seni nar on
Uni on Budget
2020 was
or gani sed
(78 students
partici pated
from across

sever al

col | eges

24/ 02/ 2020 24/ 02/ 2020

24/ 02/ 2020

78

2020

UGC- CPE
Sponsor ed
Sem nar on
Mat hemat i cs

and Quant um
for undergra

duat e
Chemi stry

Book
publication

on
Mat hemat i cs,
Quant um and
Comput ati on:
Appl i cations

in Chemstry

29/ 02/ 2020 29/ 02/ 2020

29/ 02/ 2020

85

No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES




7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Gender Audit 13/ 01/ 2020 16/ 01/ 2020 212 196

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Identification of the college canpus as plastic free zone -«
ul bs and tube lights with LED [ights for
connected Sol ar energy for sustainable energy use partially in a section of the
col I ege buil ding

reduction in power

Substitution of
consunption e

Gid

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 1
Provision for |ift No 0
Ranp/ Rai | s Yes 2
Braille No 0
Software/facilities
Rest Roons No 0
Scri bes for exam nation Yes 2
Speci al skill No 0
devel opnment for
differently abl ed
students
Any other simlar Yes 2
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 Nill 1 23/ 01/ 2 Sourj a Nei ghbo 35
020 di bash |rhood rel
ationship
2020 Ni |l 1 26/ 02/ 2 Praj at a Nei ghbo 42
020 ntra rhood rel
di bash [ationship
2020 1 Nill 05/ 02/ 2 Legal c Legal c 216
020 ounsel l'in|ounsel lin
g g of
vil | agers




2020 Nill 4 06/ 04/ 2 15 Distrib 27
020 ution of | Pandenic
mask, san || ockdown

itiser, |[situation

f ood
2020 1 1 22/ 04/ 2 10 Cyl cone Hel pi ng 15
020 relief t he
wor k peopl e
ef fected
by
Cycl one
Amphan

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Col | ege website 14/ 06/ 2018 Fol | ow-up i s done by
cont ai ns Code of Conduct Col | ege Managenent

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Conmrunal Har nony 15/ 08/ 2019 15/ 08/ 2019 1091
(Raksha Bandhan

Di bas)

Sem nar on Basic 19/ 09/ 2019 19/ 09/ 2019 310

Et hi cs and Val ues
in Acadeni c
Institutions by
Phi | osophy
Depart nent

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

(i)No Plastic Zone, (ii) Use of Bi odegradabl e and Non-Bi o Degradabl e Waste
Bins, (iii) Rain water Harvesting for water conservation (v) Prohibition for
Aut onobi l es (vi) Green canpus (vii) Solar power

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 01 Title of the Practice: Sundarnon (Beautiful M nds) Objectives
of the Practice : The objective is the enpowernent of students through skil
devel opnment. Every student is born with a Beautiful Mnd (Sundar neans
Beautiful nmon neans M nds) which is to be unearthed and cultured. The teachers
in the HEls by way of becom ng nentors of their student nmentees can play a
catalytic role in this regard. The coll ege organi ses an event called Sundarnon
every year and its objective is to carry out programes and events beyond the
narrow domai n of regul ar teaching-Iearning eval uation and to provide a platform
to the students so that they can discover their pent up skills and | atent
potential for excellence. Best Practice 02 Title of the Practice Bibidher Mjhe
Dekho M1 ano Mahan (ldentifying Unity in Diversity and be inclusive) Objectives
of the Practice The objective is the enrichnent of students by way of extending
t hem beyond the narrow concept of self. The life process of people differs
across person, place, culture, religion etc. Such diversity often causes
di sharnony. Thus one holistic objective of people is to remain identified with




the diverse life processes of others and find out the unity in diversity. HEls
can play a pivotal role in inbibing the vision of harnobny and unity anong the
students by way of observing and commenorati ng observabl e days, identifying
citizenship roles by way of establishing nei ghbourhood rel ati ons and nost
i mportantly strengthening cultural exchange anong diverse conmunities.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

ht t ps: // www. banki nsar dar col | ege. or g/ upl oads/ 66best - practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

The distinctiveness of this college is Mentoring of students by teachers. The
objective of nentoring is 1.make themfeel at honme 2.build their self belief
“even | can do” and 3.reflect their pent up potential in a College with
Potential for Excellence The college is located in the Sunderbans, and
i nhabi tants of the region are constrained to feel alienated from nmainstream
I ndia and when asked to performthey pause and feel “can | do it?" This Coll ege
with Potential for Excellence — believes the students too have beautiful m nds
- the SUNDARMON —and the coll ege goes forward relentlessly in search of the
Sundarnon (the excellence) in the Sunderbans and nake the students feel "“even |
can do.” Vidya Vinuktaye — our core value - enshrines our vision as
Enl i ghtennment (ermanci pate and |iberate fromall darkness and bondages)
Enmpower nent (buil ding self belief) Enrichnment (building qualities to enrich
society) and all performances of the institution aimat fulfilling these vision
t hrough the constant acts of nentoring of students by the teachers. Towards
enlightening the students, the college adheres to a number of “distinctive
practice” remaining in touch with the |learners through 24x7 nentoring and
nmoni toring and pursuing to nmake the students feel at hone while in canpus.
Towar ds enpowering the students, the coll ege organi ses a coll ege week whose
nane i s Sundarnon. This college week is not the sane as what is being called as
fest where hired artists and celebrities cone from outside and perform and

earn. But in Sundarnon, the main objective is to organi se several skil
di spl ayi ng events and nmake the students participate and performand |learn. The
success of Sundarnon depends on a year-long talent search by the mentors
anongst the students who have pent up talents but never had the opportunity to
bring them out before others. The nentors try to find out the talents in each
departnent by way of organising smaller events throughout the year at the
departnental |evels. For exanple, students are allowed to cel ebrate Teachers
Day at the Departnental |evel every year over and above the Teachers’ Day being
cel ebrated by the college. After the talent search is nmade, the | QAC decl ares
the several events of the Sundarnon programre rangi ng from dance conpetition to
debate to bio data contest. Principal encourages the teachers to play the role
of mentors and guide the students to take part in any/all of the events. The
mentors work relentlessly to give training and guidance for two to three nonths
through the Skill Plus add on progranme. The perfornmers are than elevated to
performin the Sundarnon function.

Provide the weblink of the institution

ht t ps: // www. banki nsar dar col | ege. or g/ upl oads/ 97i nstituti onal -di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

To feel the need of online classes in an increasing nmanner and make use of
technol ogy nore and nore and deliver teaching |learning evaluation in the
avail abl e online platforms. o learn the use of different platforns |ike ZOOV
GOOGLE MEET etc. To nake use of gadgets and apps for inproving the quality of



https://www.bankimsardarcollege.org/uploads/66best-practices.pdf
https://www.bankimsardarcollege.org/uploads/97institutional-distinctiveness.pdf

online teaching and preparation of e-content. To strengthen nmentoring and keep in
touch with students 24x7 through whatsapp grps. To notivate students to make and
di stribute nasks. To design an online exam nation portal, To strengthen the LMNS.

To sign MoU with NSQU regardi ng add on courses. To maeke final subm ssion of SSR

as soon as the situation pernmits
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